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Corporate Identity Theft
Electronic data processing & transmittal of data is a necessary part of life. Unfortunately, the handling & sharing of data electronically has also dramatically increased the incident of identity theft.


Over thirty states have passed laws requiring businesses to notify consumers if their personal information is compromised while in their care. The results of such a breech can have a devastating financial effect, as well as damaging a company’s reputation and confidence among its customers

There is now an insurance solution specifically designed to address these exposures. For more information please do not hesitate to contact your McCormick Insurance agent.


Gap Insurance
How do you bridge the gap between an auto loan payoff and the adjusted value of a car should it be in an accident resulting in total loss? Gap Insurance pays the difference between the net loan balance owed and the auto insurance company’s settlement amount (the actual cash value less the deductible). 

For Example:

Net loan balance at the time of loss
$20,000

Actual Cash Value of Vehicle

$15,000

Less Deductible



-$1000


Net Insurance Settlement

$14,000

Gap you owe which is paid by Gap Insurance = $6,000

Coverage can be purchased on a mono-line basis OR it possibly can be added to your standard Commercial or Personal Auto policy. Check with your McCormick agent to review the possibilities for this important coverage. 
Legislative Update
What is HIPAA and how does it impact Workers’ Compensation? The Health Insurance Portability and Accountability Act, also known as HIPAA is a federal regulation designed to protect individual’s medical records & other personal and private information. HIPAA addresses how this information is used and disclosed to health plans, pharmacies, doctors and others.
Some insurance entities are not covered under HIPAA. Workers’ Compensation is one of these, however, that does not mean an injured employee has to authorize or that a medical provider has to release all of the injured employee’s medical information to a Workers Compensation insurer. Nor does the claim adjuster have the right to whatever medical information they want concerning an injured employee. HIPAA and Nevada Workers Compensation law NRS 616C.177 addresses what medical information can be released to a Workers Compensation insurer and to other covered entities involved in the treatment of a Work Comp injury.


The inured employee needs to understand that by signing the 
C-4 claim form and filing the claim they authorize medical providers, hospitals, insurance companies and others to release information to each other. But this only relates to the injury or disease covered on that particular C-4 form. 

If a claim adjuster is attempting to obtain information regarding prior claims and/or injuries, the employee needs to complete a medical release identifying the pre-existing condition(s), treatments, medical provides & dates of records being requested. NRS 616C.177 requires the pre-existing medical information being requested be reasonably related to the current injury being investigated. 

Technology Internet Liability Protection
Think about your Internet and e-business exposures. Potential claim scenarios below may help you better understand your company’s potential risks. These scenarios are derived from the most prevalent types of claims. Technology Internet Liability Protection is available and does address these exposures.

You revamp your website to contain more promotional materials about your services. You digitize images from your printed brochures, including photographs, and post them on your web site. A person shown in one of the photographs claims that she did not grant your organization the rights to use her photograph on a Web site. She sues you contending that you violated her publicity rights. 

To help your clients use your products, you add new materials 
to your web site. The new site materials include phrases designed to provoke thought and provide creative inspiration. A well-known motivational speaker files suit against you, contending that your new content plagiarizes the performance that developed and uses in his speaking engagements.

You run banner advertisements on your web site to announce a new service offered by one of your important partners. You also include printed advertising for your partner along with your own direct mailings. Without your knowledge, the advertising contains materials that your partner’s competitor claims it owns. The partner’s competitor sues you contending that you are liable for damages caused by unauthorized use of the advertising materials. 
You overhaul your web site in connection with the online launch of your new product. After seeing your new web site, another company files a trademark infringement suit against you, contending that your new logo is similar to its own trademarked material. The lawsuit seeks damages, as well as an injunction to stop you from using the trademark. 
Class Code Manipulation Not a Good Idea

Many businesses, especially contractors are subject to serious negative consequences if their experience modification exceeds 1.0. These include more underwriting scrutiny. Bid requirements often contain experience mod limits. A poor mod begins to impact revenue in addition to insurance expense.

Manipulating class codes at policy inception in an attempt to get the most payroll into the lowest rated class may drive the mod up over time. The mod is produced as a function of actual losses as compared to expected losses. Some insured lower expected losses unrealistically by allocating payroll to less risky classifications. This increases the possibility that the actual losses will exceed the expected for the classification which leads to a higher mod. Utilizing the most appropriate classification for the risk will avoid this problem & the possibility of unexpected additional premium at audit time. 
Attempting to gain the lowest up front premium should be done through a proper risk review with your agent, not through artificially moving payroll.
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Crime Form A – Employee Dishonesty – provides coverage for loss by any dishonest act of covered employees. 

Crime Form B – Forgery or Alteration – provides coverage for loss by reason of forgery or alteration of checks, drafts, promissory notes and other described instruments and documents. 

Insurance Company News
Foremost has reduced their rates up to 40% in Nevada for vacant 
buildings. 

Progressive has lowered all private passenger rates on new business effective 8/3 & renewals effective 10/2.
Employee Highlights
Welcome to Janet Campo who has joined McCormick 
Insurance as a Receptionist/Customer Service Trainee. Janet joins us after spending the past several years in the mortgage industry. 
Joke of the Day
One day a little girl was sitting and watching her mother do 
.the dishes at the sink. She suddenly noticed that her mother 
had several strands of white hair sticking out in contrast to her brunette head. She looked at her mother & inquisitively asked, “Why are some of your hairs white, Mom?” Her mother 
replied, “Well, every time that you do something wrong and make me cry or unhappy, one of my hairs turns white.” The 
little girl thought about his revelation for awhile and then said, “Momma, how come ALL of grandma’s hairs are white?”

Good Quotes
“Did you ever walk into a room and forget why you were 
there? I think that’s how dogs spend their lives.”





Sue Murphy

“If you can’t be a good example – then you’ll just have to be a horrible warning”





Catherine Aird
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We will be CLOSED on Thursday & Friday November 22 

& 23 for Thanksgiving.

We will be CLOSED on Monday & Tuesday December 24 

& 25 for Christmas
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We will be CLOSED on Monday & Tuesday December 31 

& January 1 for New Years
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